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The Netherlands

fter slowing down markedly in 2023 due to the impact of inflation and
decreased export volumes, the Dutch economy is poised to see some

signs of recovery in the second half of 2024. Real wages have picked

up steam due to decreasing inflation rates and strong nominal wage growth. ' :

Furthermore, growth in 2024 is expected to be supported by increased "

government investment spending’ il
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The Netherlands

Meanwhile, the labour market remains extraordinarily tight, with
approximately 114 job vacancies per 100 unemployed persons. While that
marks an improvement from just two years ago, there are still more job
openings than there are unemployed workers to fill them. (For comparison,
the series mean is approximately 60 vacancies per 100 unemployed
persons.) At the same time, the Dutch unemployment rate remains
historically low at 3.6 per cent, where it’'s hovered for the past year.’
However, there are signs the labour market dynamics are shifting. In the first
quarter of 2024, unemployment rose by an average of 7 thousand people
per month, reaching 379 thousand in February—the highest figure in nearly
a year and a half. More people lost their jobs, and since January, a relatively
high number of job seekers have struggled to find immediate employment.*

With labour in demand, statistics show that both young workers and retirees
have been stepping up. Just 7 per cent of 2.2 million young people aged 15
to 24 have never been paid for work, a share that has steadily declined
since 2021.5 Meanwhile, data reveals that the average retirement age of
workers has increased significantly in recent decades. In 2023, 74 per cent
of workers were aged 65 or older when they retired, compared to 43 per
cent in 2013 and just 14 per cent in 2003.7 Among the industries that are
hiring these workers, job growth is highest in the catering, transport,
construction, and care sectors, according to the latest job vacancy
statistics, which noted the addition of approximately 45,000 jobs in the
fourth quarter of 2023.2
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Retirement age of Dutch workers®
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The Netherlands

Jobs on the Rise
Fastest-growing jobs in the Netherlands®

1. Talent Acquisition Specialist

What they do: Identify and recruit top talent for organisations.

Most common skills: Sourcing, Employer Branding, Interviewing

Most common industries: Staffing and Recruiting, Business Consulting and Services, Advertising Services
Top locations hiring: Randstad, Arnhem-Nijmegen, Brabantse Stedenrij

2. Data Steward

What they do: Ensure the accuracy, completeness, and quality of data within an organisation.
Most common skills: Data management, Structured query language (SQL), Scrum

Most common industries: Higher Education, Research Services, Machinery Manufacturing
Top locations hiring: Randstad, Brabantse Stedenrij, Utrecht area

3. Product Analyst

What they do: Analyse a product’s performance and make recommendations for continued improvement.

Most common skills: Data Visualisation, Tableau, A/B Testing

Most common industries: Airlines and Aviation, Technology, Information and Internet, IT Services and IT Consulting
Top locations hiring: Randstad, Amsterdam area, Enschede area

4. Platform Engineer

What they do: Design automated software tools that can be used to build apps and websites.

Most common skills: Microsoft Azure, Kubernetes, DevOps

Most common industries: IT Services and IT Consulting, Credit Intermediation, Technology, Information and Internet
Top locations hiring: Randstad, Brabantse Stedenrij, Amsterdam area

5. Data Engineer

What they do: Collect, process, and organise raw data into usable data sets.

Most common skills: Microsoft Azure, Apache Spark, Extract

Most common industries: IT Services and IT Consulting, Technology, Information and Internet
Top locations hiring: Randstad, Brabantse Stedenrij, Amsterdam area
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AgileOne

Go beyond cost savings, risk mitigation, and vendor management with a single
consultative partner able to navigate the legislation, regulations, and trends
that will shape the future of work. From leading technologies to award-winning
services, AgileOne provides total talent management solutions for clients in
over 30 countries around the globe. Minority/woman-owned.

Our Solutions

The AgileOne Managed Services Program (MSP) delivers an end-to-end talent
solution that aligns with your organisational strategies. By outsourcing the
day-to-day management of your temporary and project workforce, you can
improve compliance, control spend, and gain company-wide visibility into your
most valuable resource: your talent.

Recruitment process outsourcing (RPO) is a strategic component of a total
talent acquisition strategy. Whether the goal is to deploy expertise that
doesn’t currently exist or to achieve greater scalability for cyclical hiring, the
AgileOne RPO solution provides the consistency in delivery needed in today’s
complex environment.

Direct Sourcing gives you direct access to the labour market by tapping into
your known talent pools instead of depending on a staffing agency. AgileOne’s
dedicated recruiting team will leverage your brand to actively find and engage
top talent from your known worker pools. The result is a shorter time to hire,
cost savings, better candidate fit, and smoother onboarding!

AllsourcePPS becomes the employer for your temporary and project workers,
adding a layer of support for hiring managers and workers while reducing
cost, time-to-productivity, and liability. The ability to easily onboard known
talent, such as retirees and alums, allows your company to swiftly respond to
opportunities or demands.

AccelerationVMS automates the entire temporary and project worker
lifecycle; requisitioning, sourcing, selecting, onboarding, managing, and
offboarding. Gain visibility and control of your human capital with a
centralised, online system that reduces costs, improves candidate quality,
and optimises efficiency.

AccelerationSOW is your secret to successfully managing statement of work

contracts and getting your projects delivered on time and within budget. Our
tool streamlines SOW contract management, ensuring informed decisions and
hassle-free project delivery with clear project scope, timelines, locations, and

payment terms.

One World. One Workforce. One Provider: AgileOne.

24/7 Support

Provide support across
North America, Latin
America, Europe, and APAC

Multi-language fluency,
including: Dutch, English,
French, German, Polish,
Portuguese, Spanish,
Swedish

Cost-saving advantage over
US & EU based resources

Experienced, scalable team,
allowing clients to easily
respond to peaks and valleys

Facilitate business agility
and speed to market

95% Satisfaction rating

Contact us to start:

Friso van de Kolk
Senior Business Development
Director, The Netherlands

fvandekolk@agilel.com

+31 (0) 617123419

agile-one.com
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